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1. Purpose 

1.1 Khazar University is committed to upholding the highest ethical, legal, and 

professional standards in all aspects of its academic, research, administrative, and 

operational activities. The University maintains zero tolerance toward modern 

slavery, human trafficking, forced labor, and any form of exploitation. This 

commitment applies across all University operations, academic and 

administrative units, research activities, international collaborations, campus 

services, procurement processes, and supply chain relationships. 

1.2 Through this policy, Khazar University defines its institutional responsibilities, 

sets clear expectations for staff, students, suppliers, contractors, and partners, and 

establishes preventive, monitoring, and responsive measures for identifying, 

mitigating, and eliminating risks related to modern slavery. The policy provides a 

framework for awareness-raising, ethical employment practices, responsible 

sourcing, and transparent reporting mechanisms, ensuring that the University’s 

activities do not directly or indirectly contribute to exploitation or human rights 

violations. 

1.3 Modern slavery encompasses a range of exploitative practices, including forced 

labor, human trafficking, debt bondage, child labor, involuntary domestic work, and 

the exploitation of vulnerable individuals. These practices constitute serious 

violations of fundamental human rights and are prohibited under international 

conventions established by the International Labor Organization, the United 

Nations and the Council of Europe. 

2. Scope 

This policy applies to: 
 All academic and administrative units 
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 All full-time, part-time, and contract employees 
 Students 
 Suppliers, contractors, and service providers 
 Partner universities, research collaborators, and international projects 

3. University Commitments 

3.1 Khazar University upholds a zero-tolerance approach to modern slavery, human 

trafficking, and all related forms of exploitation across its academic, administrative, 

research, and operational activities.  

3.2 The University is committed to fostering a safe, fair, and ethical environment 

for all members of its community, as well as for individuals engaged through its 

supply chains, partnerships, and collaborative projects. 

3.3 The University ensures that: 

 All staff are employed voluntarily and in accordance with the Labor Code of 

the Republic of Azerbaijan; 

 Employment contracts are transparent, fair, and accessible; 

 No recruitment or placement fees are charged to employees at any stage of 

employment; 

 Employees retain full freedom of movement, association, and resignation; 

 Working conditions comply with national labor standards and align with 

internationally recognized best practices. 

3.4 Khazar University recognizes that students may be particularly vulnerable to 

exploitation. The University strictly prohibits unpaid or forced student work, 

coercive or compulsory internship arrangements, and any form of exploitation 

targeting international students, minorities, or other vulnerable groups. All student 

work-related activities must be voluntary, transparent, educational in purpose, and 

compliant with relevant academic regulations. 

3.5 All research conducted under the auspices of Khazar University must adhere to 

ethical standards, including respect for human rights, informed consent, and the 

protection of dignity and personal data. Researchers are expected to avoid 

collaborations with individuals or organizations implicated in exploitative practices. 

Research involving fieldwork in vulnerable or at-risk communities must be designed 
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and implemented with appropriate safeguards and, where applicable, approved by 

the University’s Ethics Committee. 

Through these commitments, Khazar University reinforces its dedication to human 

rights, ethical governance, and responsible institutional conduct. 

4. Governance, Roles and Responsibilities 

4.1 The effective implementation of this policy is supported by a shared 
governance framework: 

 The Ombudsman’s Office provides oversight, guidance, and review of 
reported cases related to modern slavery and human rights concerns. 

 Human Resources Department ensures ethical recruitment, transparent 
employment practices, and staff awareness. 

 Procurement and Finance Departments integrate modern slavery 
considerations into supplier selection, contracting, and risk assessment 
processes. 

 Academic Departments and Research Centers ensure ethical conduct in 
teaching, research, and international collaborations. 

 Senior Management holds ultimate responsibility for institutional 
compliance with this policy. 

5. Awareness 

5.1 The University undertakes awareness-raising activities to ensure that all 

members of its community understand their role in preventing modern slavery 

and human trafficking. These activities include: 

 Targeted training for Human Resources and relevant administrative staff on 

ethical recruitment and employment practices; 

 Awareness sessions for faculty, researchers, and students to help identify 

indicators of exploitation and understand ethical responsibilities in 

academic, research, and project-based activities; 

 Publication of this policy on the University’s official website and internal 

communication platforms; 

 Annual reminders highlighting reporting mechanisms, staff responsibilities, 

and updates to relevant legislation or institutional procedures. 
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5.2 These measures collectively support a culture of vigilance, transparency, and 

informed action across the University. 

 

6. Reporting  

6.1 Any member of staff, student, supplier, or partner may report suspected or 

actual cases of modern slavery or exploitation through the following channels: 

 Human Resources Department 

 University Ombudsman’s Office (https://khazar.org/en/item/10118)  

6.2 All reports will be handled confidentially and in good faith. The University 

guarantees that no individual will face retaliation, discrimination, or disadvantage 

for raising concern or participating in an investigation. Reports may be submitted 

anonymously. 

6.3 Reported cases will be reviewed in accordance with the University’s ethical and 

disciplinary frameworks. Appropriate corrective actions will be taken if violations 

are identified. 

7. Responsible Procurement and Supply Chain Due Diligence 

7.1 Khazar University is committed to promoting ethical and responsible practices 

throughout its supply chains. The University integrates modern slavery risk 

considerations into procurement and contracting processes by: 

 Conducting risk-based assessments of suppliers and contractors; 

 Requiring suppliers to adhere to ethical standards consistent with this policy; 

 Reserving the right to terminate contracts in cases of confirmed violations. 

8. Alignment with International Frameworks 

8.1 This policy aligns with and supports internationally recognized standards and 

principles, including: 

https://khazar.org/en/item/10118
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 United Nations Sustainable Development Goals (SDG 8: Decent Work and 

Economic Growth; SDG 16: Peace, Justice and Strong Institutions); 

 UN Guiding Principles on Business and Human Rights; 

 International Labor Organization Conventions on Forced Labor and Child 

Labor; 

 Council of Europe standards on the prevention of human trafficking and 

exploitation. 

9. Monitoring and Review 

9.1 The implementation of this policy is subject to periodic monitoring.  

9.2 The policy will be reviewed at least once every three years, or earlier if required 

due to legislative changes, institutional developments, or identified risks. 
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